EAST SUSSEX COUNTY COUNCI[image: ]L JOB DESCRIPTION

JOB TITLE: Senior Social Worker
DEPARTMENT: Children’s Services
LOCATION: Countywide
GRADE: East Sussex Single Status Grade 13
RESPONSIBLE TO: Practice Manager

Purpose of the Role:
To act independently as an experienced practitioner, undertake complex casework whilst promoting and facilitating effective multi-agency working. Use professional judgement and employ a range of evidence-based interventions. Undertake an educator role by helping to develop a learning culture within the team and service area.
Key tasks:

1. To be responsible for an allocated workload where a high level of professional competence is required.
2. To work with a range of legal interventions and departmental policies and procedures to support outcome-based care planning and contribute to wider assessment processes for children, young people and their families.
3. To provide a high standard of casework which includes complex and sophisticated assessment, analysis, planning, intervention and review.
4. To work directly with children, families, carers and communities to build resilience in families
5. To produce reports to a high standard, in relation to casework and research.
6. To give expert evidence in court in relation to private and public proceedings. 
7. To share knowledge and good evidenced based practice on current research relevant to casework, for example through group supervisions, mentoring and presentations.
8. To undertake a lead role in the team to implement agreed local and national service developments.
9. To be involved in the assessment and mentoring of social work students and newly qualified social workers in their assessed and supported year in practice.
10. To assist the practice manager in the preparation of social work development reviews and identification of staff training needs and in providing induction programmes for new staff
11. To show an ongoing commitment to continuous professional development in line with the Professional Capability Framework.
This job description sets out the duties of the post at the time when it was drawn up.  Such duties may vary from time to time without changing the general character of the duties or the level of responsibility entailed.  Such variations are a common occurrence and cannot of themselves justify a reconsideration of the grading of the post.
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EAST SUSSEX COUNTY COUNCIL PERSON SPECIFICATION

JOB TITLE: Senior Social Worker
GRADE: Single Status Grade 13

Essential key skills and abilities				
	
These criteria will be assessed at the application and interview stage 

	· Engage effectively using creativity, compassion and authority to overcome resistance and build relationships.
· Communicate with children and young people where there is complexity, including domestic violence, substance misuse, mental health or sexual harm.
· Able to manage workload
· Independently.
· Apply critical reflection and analysis to maintain, develop and apply a range of effective judgements, and assessments, utilising a wide range of evidence and hypotheses to inform decision making, assessment and timely intervention to progress complex cases and safeguarding interventions
· Demonstrate confident and critical application of professional ethical principles to decision making and practice
· Able to demonstrate accountability and effective judgement when anticipating, identifying, assessing and managing risk, seeking support and solutions where appropriate
· Able to anticipate, assess, manage and address risk and respond to situations 
where there is hostility and risk, using knowledge of risk assessment models
· Undertake assessment, planning and intervention for safeguarding in more complex cases and support others to develop safeguarding skills
· Ability to promote, develop and establish effective, collaborative partnerships and networks to promote appropriate information sharing, and utilise the experience of external agency professionals, service users and carers.
· Model and help others to maintain professional and personal boundaries and skilled use of self
· Able to promote and provide guidance and challenge on positive approaches to diversity in the organisation, the principles of social justice, social inclusion and equality decision making
· Ability to converse at ease with customer and provide advice in accurate spoken English





Essential education and qualifications.
	
These criteria will be evidenced via certificates, or at interview 

	· Social work qualifications and registered with the professional regulatory body 
· Specialist Award in Children and Families or equivalent level of academic learning 
· Level 1 Practice Educator Professional or currently undertaking the course 


Desirable education and qualifications.
	
These criteria will be evidenced via certificates, or at interview 

	· Level 2 Practice Educator Professional Standards
· Attachment Based Practice Part 1 and 2
· Attachment, Neuroscience and Psychopathology (Tavistock)
· DMM Training e.g. AAI/SAA/TAAI/TCI


Essential knowledge
	
These criteria will be assessed at the application and interview stage 

	· Able to demonstrate competence against the 9 domains of the Professional Capability Framework at senior social work level
· Demonstrate knowledge of appropriate legal and policy frameworks, case law and the application to social work practice. Seek appropriate legal advice and apply legal reasoning, using professional expertise.
· Demonstrate and apply to practice a working knowledge of human growth and development throughout the life span recognising the impact of relationships, psychological, socioeconomic, environmental and physiological factors on people’s lives, taking into account age and development, and how this informs practice
· Recognise how systemic approaches can be used to understand the person in the environment and inform practice
· Understand how the principles of relationship-based approach apply to practice
· Understand different forms of harm and their impact on people, and the implications for practice, drawing on concepts of attachment, loss, strength, vulnerability, risk and resistance
· Demonstrate a critical knowledge of the range of theories and models of intervention for individuals, families, children, groups and communities
· Awareness of changing contexts at local, national and organisational level and the implications for practice


Desirable knowledge
	
These criteria will be assessed at the application and interview stage 

	· Key principles of DMM informed practice and working knowledge of theoretical framework.


Essential experience
	
These criteria will be assessed at the application and interview stage 

	· Experience of working directly with children and families in a statutory setting, using a partnership approach
· Experience of completing complex assessments upon which effective plans are based, leading to positive outcomes for children and families
· Able to make use of research to inform practice


Desirable experience
	
These criteria will be assessed at the application and interview stage 

	· Experience of working with a variety of legal interventions
· Experience of promoting and modelling a culture of reflective practice
· Experience of contributing to the learning of student social workers


Other essential criteria
	These criteria will be assessed at the application and interview stage 

	· Promote, articulate and support a positive social work identity, promoting strategies for collaboration and a supportive team culture
· Anticipate and begin to contribute to change management in the social work context
· Demonstrate personal and professional resilience showing confidence about your role in the team, work positively with others and contribute to team working by developing a learning environment for self, teams and colleagues
· Able to demonstrate awareness of own professional limitations, personal values and knowledge gaps, to critically reflect on the influence and impact on professional practice and engage in regular supervision to improve practice and career development
· Able to meet the travelling requirements of the post
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Health & Safety Functions
	
This section is to make you aware of any health & safety related functions you may be expected to either perform or to which may be exposed in relation to the post you are applying for. This information will help you if successful in your application identify any health-related condition which may impact on your ability to perform the job role, enabling us to support you in your employment by way of reasonable adjustments or workplace support.


	Function
	Applicable to role 

	Using display screen equipment 
	Yes

	Working with children/vulnerable adults
	Yes

	Moving & handling operations
	No

	Occupational Driving
	Yes

	Lone Working
	No

	Working at height
	No

	Shift / night work
	No

	Working with hazardous substances
	No

	Using power tools
	No

	Exposure to noise and /or vibration
	No

	Food handling
	No

	Exposure to blood /body fluids
	No
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