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Job Title:	Team Manager, Disabled Children’s Service

Grade:	GR6


Reporting to:			Head of Service


Method of Assessment (M.O.A.)  A.F. = Application Form; I = Interview; T. - Test or Exercise; C. – Certificate; P. – Presentation.

	CRITERIA
	ESSENTIAL
	M.O.A.

	Education/Qualifications


	1. DipSW or equivalent Social Work qualification.
2. Registration with Social Work England (SWE)
	AF & C
AF & C

	Leadership/Management Ability/Ability to Facilitate Change


	1. Leadership and management of a team/unit.
2. Business Awareness of National/Local Government context.
3. Inspiring, trust, support and confidence.
4. Managing and assessing risk.
5. Working in partnership inside and outside the organisation.
6. Inspiring enthusiasm and commitment and team work values.
7. Project managements.
8. Successful change implementation plans, and the ability to influence and negotiate.
9. An ability to fulfil all spoken aspects of the role with confidence using the English Language as required by Part 7 of the Immigration Act 2016
	AF & I
AF

AF
I
AF& I

AF

AF
AF & I

I


	Customer Stakeholder Focus

	1. Awareness of local community, recognition of Birmingham’s Diverse population and communities.
2. Consultation, engagement and participation.
3. [bookmark: _GoBack]Promotes innovation and creativity.
	AF & I

AF & I
I

	Ability to manage budgets and resources

	1. Plans budgetary requirement and control expenditure against approved budgets.
2. Report on budgetary control methods
	I

AF & i

	Ability to manage performance and efficiency of teams

	1. Understanding the links between Performance Management and Improvement.
2. Reviewing and evaluation skills
3. Seeking new ways of working and doing things differently.
	I

AF & I
AF & I




Birmingham Children’s Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment

All staff are expected to understand and be committed to Equal Opportunities in employment and service delivery.
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