Early Years Education Worker
Tufnell Park Primary School
TUF/511

Closing Date: Midday, Monday 9th December 2019
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Tufnell Park Primary School, 31 Carleton Road, London N7 0HJ
admin@tufnellpark.islington.sch.uk
020 7607 4852
Dear Applicant,
I am delighted that you are interested in joining the team here at Tufnell Park. I would like to take this
opportunity to tell you a little more about our school.
Tufnell Park is a happy and dynamic primary school with nursery. Although we are mainly one-and-a-half
form entry, we have recently begun the process of expanding to three forms of entry, beginning in
Reception. We have a 52 place Nursery and a new provision for two year olds.
Exciting times are ahead for those who join our team. In September 2019, we moved into a stunning brand
new building, with expanded state of the art facilities reflecting the high aspirations we hold for our
community. We are excited by the development this is promoting, whilst carefully striving to retain the
current ‘feel’ of our smaller school where every child is known. If you have the drive and ambition, many
varied opportunities exist to be part of shaping the future here at Tufnell Park, whilst developing your own
practice and career.
We are currently a good school (Ofsted, June 2017) but have high aspirations to improve further in all areas,
and the capacity to do so. Our curriculum is currently undergoing extensive review, so we are seeking staff
with the drive and creative spark to devise and shape purposeful experiences that ensure all our children
become responsible, active, happy and successful citizens. There are also challenges around raising the
attainment of all children to ensure that we build a cohesive community of learners who aspire to achieve
the very best for our school.
Like many inner city primary schools, our children come from a wide range of backgrounds, including some
families in difficult circumstances. This makes Tufnell Park a challenging and rewarding place to work. To
be appointed to our school, we would expect you to be committed to improving children’s life chances.
You can expect from us a commitment to your own professional development, a supportive leadership team
and a wonderful group of teaching and support staff, who really believe in our children and their ability to
succeed.
We are well supported by a very effective governing body and an active Parent Teacher Association,
ensuring our community is fully engaged in the life of the school.
I would love for you to visit us and get a sense of what Tufnell Park is all about. Please call or email Andrea
in the office and make an appointment.
Kind regards,

Martin Scarborough – Headteacher

Tufnell Park Primary School, 31 Carleton Road, London N7 0HJ
admin@tufnellpark.islington.sch.uk
020 7607 4852
We welcome you to Tufnell Park Primary School, a community school in the London Borough of
Islington for children between the ages of three and eleven. We are a diverse and inclusive school
which provides an enjoyable and purposeful learning environment for all pupils.
Our commitment to equal opportunities
Tufnell Park School is committed to valuing all members of the
school community in an environment of mutual respect and
strives to ensure that all have equal opportunities to succeed.
As a primary school, we believe we have a key role in society in
combating discrimination and promoting fairness, justice and
equality through our teaching and the role models we offer.
At Tufnell Park School we value:
…the range of talent and ability in every child. Our school’s primary aim is to
identify the full breadth of each pupil’s capabilities and develop these to their
best advantage, for life.
…the extraordinary potential of our pupils. We believe that, whatever their level
of ambition, children can achieve even more than anyone at first imagines. We
aim to provide the opportunity and support always to go further.
…love of learning as a source of joy and achievement. By example and through
nurture, we seek at all times to encourage lively, enquiring minds. Our aim is to
produce pupils who enjoy and welcome challenge, because challenge is an adventure they are equipped
to meet.
…self confidence founded on self worth and reinforced through success. We aim for all our children to
develop a justified sense of self assurance to help them pursue their life goals with a good heart and an
open mind.
…a sense of belonging and enabling others to belong.
We aim for our school to be a happy, inviting place where
people treat one another with kindness, tolerance and
respect, and variety is celebrated.

Early Years Education Worker
For our Nursery, Level 3 qualification required
Salary Range: Scale 5, Spine Point 12 - 15
Actual Salary: £22,294 - £23,521 per annum
Contract: Full time 35 hours, term time only, fixed term – two terms to July 2020
Required for January 2020
The headteacher, staff, pupils and governors at Tufnell Park Primary School are seeking to appoint an
outstanding Nursery class teacher to join our expanding Early Years team. We require dedicated
practitioners with the passion and commitment to contribute to an enthusiastic and dynamic team, to
improve the life chances for the children in our community.
We are in the process of expanding to three forms of entry, beginning with our Early Years, and have recently
moved into a beautiful state of the art new building. As our building and environment are new, many
opportunities exist to shape practice and provision, including use of our extensive outdoor spaces.
Tufnell Park is a great place to work and has a positive environment where everybody works together to
achieve. The school is situated on a spacious and peaceful corner site with natural wildlife gardens and
mature trees, yet convenient for transport links to North and Central London.
We are seeking an Early Years Education Worker who:
 offers outstanding Early Years practice
 is committed and hardworking
 is welcoming and willing to encourage strong partnerships with parents and the community
 positively embraces innovation and change
 can work effectively with excellent communication and interpersonal skills, and a good sense of
humour
We can offer:
 wonderful children who strive to achieve their best
 an enthusiastic, dynamic and talented staff team
 a brand new building, including new furniture, equipment and resources
 a supportive leadership team with great opportunities for CPD
 a warm positive working environment where everyone is valued
 membership of a successful network of local schools
Visits to the School are welcomed and encouraged by contacting Andrea in the office on 020 7607 4852, or
by email at admin@tufnellpark.islington.sch.uk
Closing date for application:
Interviews and selection:

Midday, Monday 9th December 2019
Friday 13th December 2019

Tufnell Park Primary School is committed to safeguarding and promoting the welfare of children and expects
all staff and volunteers to share this commitment. An enhanced DBS (Disclosure and Barring Service) with
barred list check is required for all successful applicants

JOB DESCRIPTION
POSITION

Early Years Education Worker (Qualified)

SCHOOL

Tufnell Park Primary School

RESPONSIBLE TO

Early Year Phase Leader / Headteacher

GRADE

Scale 5 (Level 3 Qualification)

PRIMARY JOB FUNCTION
Under the overall direction and management of the Headteacher and lead practitioner, to develop high
quality practice and provision to support all children to reach their full potential, particularly in the prime
areas of learning and development.
DUTIES AND RESPONSIBILITIES
1. To take joint responsibility for promoting and safeguarding the welfare of children in your care
and those you come into contact with
2. To undertake child protection training at a level commensurate with role.
3. Through hands on practice under the direction of the lead practitioner, contribute to the
development and maintenance of high quality child centred play based provision developmentally
appropriate for young children which provides a nurturing environment to promote children’s
emotional stability, independence, autonomy and creativity.
4. Contribute to developing positive relationships and close working links with the range of
professionals in the local children’s centre in order to promote access to wider integrated services
for all families and children and support a multi-disciplinary team around the child and family
approach. This includes completing and using common assessment frameworks (CAF) and
participating in Team around the Child (TAC) meetings where appropriate.
5. To support in developing and maintaining of a partnership with
6. parents that values their contributions and involves them in their child’s education, including
support for the home learning environment and ensuring smooth transitions and continuity for
the child and parents into, within and out of the setting.
7. To act as a key worker for a defined group of individual children providing each child with
continuity of care throughout the child’s time at the setting, in partnership with their
parent/carers.
8. To contribute to developing and maintaining appropriate positive behaviour strategies with
children.
9. Attend and participate in relevant CPD during contracted hours, and share the knowledge and
ideas gained with colleagues in the setting.

10. Uphold the principles of good practice in inclusion and equal opportunities in all aspects of the
role, supporting early identification and intervention strategies at all times.
11. Contribute to systems for planning, observation and assessment to support the development of
the individual child.
12. Contribute to the development of relevant policies and procedures.
13. Keep up to date with best early years practice, local and national policy,
14. Undertake other minor and/or non-recurring duties appropriate to this post as directed by the
Head of Primary school and lead practitioner.
15. To undertake other duties commensurate to the grade of the post.

CONFIDENTIALITY
•

To use and assist others in the use of information technology systems to carry out duties in the
most efficient and effective manner.

•

To achieve agreed service outcomes and outputs, and personal appraisal targets, as agreed by
the line manager.

•

To undertake training and constructively take part in meetings, supervision, seminars and other
events designed to improve communication and assist with the effective development of the post
and post holder.

•

The post holder is expected to be committed to the Council’s core values of public service, quality,
equality and empowerment and to demonstrate this commitment in the way they carry out their
duties.

•

Ensure all the services within the area(s) of responsibility are provided in accordance with the
Council's commitment to high quality service provision to users.

•

Ensure that duties are undertaken with due regard and compliance with the Data Protection Act
and other legislation.

•

Carry out duties and responsibilities in accordance with the Council’s Health and Safety Policy and
relevant Health and Safety legislation.

•

At all times carrying out responsibilities/duties within the framework of the Council's Dignity for
all Policy. (Equal Opportunities Policy).

•

To promote the safeguarding of children.

The title of the post to which I normally report is: Early Year Phase Leader / Headteacher

POST HOLDER DECLARATION:
Name:
Signed:
Date:

PERSON SPECIFICATION
POSITION

Early Years Education Worker (Qualified)

SCHOOL

Tufnell Park Primary School

RESPONSIBLE TO

Early Year Phase Leader / Headteacher

GRADE

Scale 5 (Level 3 Qualification)

The person specification is a picture of skills, knowledge and experience required to carry out the job. It
has been used to draw up the advert and will also be used in the shortlisting and interview process for this
post.
You should demonstrate on your application form how you meet the following essential criteria.
REQUIREMENTS
EDUCATION and EXPERIENCE
E1

NNEB Certificate, NVQ Level 3 - Childcare/Early Years Care, BTEC Nationals in Childhood Studies (Nursery
Nursing) with suitable practice placements) OR equivalent qualification and one year’s post qualifying
experience

E2

Demonstrable levels of numeracy and literacy equivalent to GCSE (A-C) (or by test).

E3

Experience of working with children (either in a paid or unpaid capacity) preferably in an education setting.

E4

An understanding of integrated education and care and knowledge of the role that children’s centres play
in achieving the best start in life for children.
KNOWLEDGE, SKILLS and ABILITY

E5

Ability to identify the delivery of high quality practice and provision in which very young children can thrive

E6

Commitment to meeting the needs of the whole child and his/her family, particularly an understanding of
the importance of the child’s well-being, personal, social and emotional development.

E7

Commitment to developing and maintaining the ethos of the setting as a partnership of children,
professionals, parents/carers and the community

E8

An understanding of the importance of appropriate information sharing and confidentiality in supporting
children’s and families well-being.

E9

Evidence of commitment to fostering equality and inclusion in relationship with parents, and staff.

E10

Knowledge of current developments and issues in the education and care of 2 year old children,
including those who are vulnerable or disadvantaged and to meeting the needs of families.

E11

Knowledge and understanding of how to meet the needs of more vulnerable 2 year olds including those
with SEND

E12

Displays an awareness, understanding and commitment to the protection and safeguarding of children.

E13

Ability to foster and develop effective relationships with parent/carers, and in partnership with them to
participate in planning for their children.

E14

The ability to contribute to effective observation, assessment and tracking progress systems.

E15

The ability to work as a member of a team and contribute to planning and policy development

E16

Good level of communication and inter-personal skills, combined with energy, enthusiasm and good
humour.

E17

The ability to establish and maintain good relationships with staff, children, parents, visitors, and others
who have contact with the work of the setting

E18

An understanding of the process of the common assessment framework and ability to act as lead
professional, if required, in team around the child meetings

E19

To have relevant IT skills, be willing to develop these skills as necessary and be familiar with relevant
software

E20

Ability to work in accordance with national and local Child Protection and Safeguarding policies and
procedures.

E21

Ability to form and maintain appropriate relationships and personal boundaries with children and young
people
COMMITMENT TO EQUAL OPPORTUNITIES

E22

Ability to adhere to the Council’s Dignity for All policy.
SPECIAL REQUIREMENTS

E23

This post requires an enhanced level of Criminal Records Bureau (CRB) Disclosure

Tufnell Park Primary School, 31 Carleton Road, London N7 0HJ
admin@tufnellpark.islington.sch.uk
020 7607 4852

DETAILS OF SELECTION PROCESS
Application deadline
Completed online application forms must be received by Midday, Monday 9th December 2019.
Please note we do not accept hard copy application forms.
To apply for this post, please follow the jobs link at http://jobs.islington.gov.uk/disciplines. If you need
assistance, please email HR Team at schoolsrecruitment@islington.gov.uk quoting job reference TUF/511
Completing your application
Candidates are asked to complete all the standard information required on the online application form, and
to submit a supporting statement, addressing all of the criteria identified at application stage.
Visits
Visits to the school are welcome and encouraged. Please contact Anna or Andrea in the school office on
0207 607 4852, or by email at admin@tufnellpark.islington.sch.uk
Selection process
The selection process may have a combination of tasks, activities, assessment tools and interview. Further
information will be provided to the candidates shortlisted for interview.
References
Candidates are advised that references will be taken up immediately after shortlisting. Candidates are asked
to ensure that their referees are warned of the need to respond within the timescale set. In all cases at least
one professional reference is required. The post will be offered subject to satisfactory completion of preemployment checks.
Safeguarding children
Prior to appointment, formal checks will be made in accordance with the current statutory requirements
relating to child protection.

